UDC 159.923
DOI: 10.52534/msu-pp.8(4).2022.43-51

Anna V. Alekseeva®
University of Modern Knowledge

Alekseeva

03150, 57/3 Velyka Vasylkivska Str., Kyiv, Ukraine

Value-Semantic Preconditions of Professional Success of the Individual:

Article’s History:

Received: 07.09.2022
Revised: 03.12.2022
Accepted: 28.12.2022

Suggested Citation:

Alekseeva, A.V. (2022). Value-semantic
preconditions of professional success of
the individual: gender measure. Scientific
Bulletin of Mukachevo State University. Series
“Pedagogy and Psychology”, 8(4), 43-51.

*Corresponding author

INTRODUCTION

Gender Measure

Abstract. The study is devoted to the examination of personal factors of
professional success, namely the relationship between the components
of social-communicative competence and value-semantic priorities of
professional self-realisation, such as: professional status, social recognition,
and creative self-realisation this is especially relevant in the context of
creating the most favourable conditions for the professional development
of young people. The purpose of the study is to identify gender features of
social-communicative competence and identify how they affect objective and
subjective measurements of professional success. The key research methods are
a set of surveys, in particular, the author’s questionnaire called “Success” and the
method of G.V. Protasova, “Social-communicative competence”. The results
obtained demonstrate that for male representatives, the status measurement of
professional success substantially correlates with the tolerance of the subjects
to frustration, while in women this measurement of professional success is
interrelated with the level of development of communicative competence.
The study proposes that the desire for recognition as a measurement of
professional success in male representatives is substantially interrelated with
the orientation to success, and in female representatives, this measurement of
success positively correlates with the tolerance of the subjects to frustration.
It is proved that the desire for creative self-realisation as a measure of
professional success correlates in male representatives with a high degree
of personal autonomy, and in women - with high indicators of tolerance
to uncertainty. The results of the study allow for determining the gender-
specific features of psychological factors of professional success, namely, they
represent the priority in this context for men of masculine, and for women
of androgynous type of gender identity, which are certain coordinates for
creating appropriate programmes for the development and actualisation of
the potential of professional success of the individual

Keywords: success of professional self-realisation, social-communicative
competence, gender identity, professional status, recognition, creative
self-realisation

The study of the problems of professional success has re-
cently become particularly relevant, which is due to the
growing value of success in the modern world. The prestige
of success in many areas of life emphasises the importance
of developing the skills of behavioural strategies aimed at
obtaining social approval from the reference environment,
which is a confirmation of the success of the individual in
the social environment.

In particular, an important component of suc-
cess is professional success, which is a multidimensional

psychological phenomenon, the study of which has a cer-
tain theoretical and practical value. Questions about the
development of professional success, determining the main
personal prerequisites for success in professional self-re-
alisation, etc. remain quite relevant. Therewith, the scien-
tific aspects of investigating value-semantic priorities that
determine the severity of certain measures of professional
success and their personal factors and prerequisites are in-
sufficiently investigated.

The outlined aspects of the development of this
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subject determine the choice of a research subject dedicated
to determining personal factors of professional success in
the context of the expression of certain value priorities of
professional activity of the subjects.

The issue of professional success is one of the most
pressing issues of modern labour psychology, the study of
which helps to identify the value-semantic aspects of pro-
fessional success, and the influence of certain “models” of
success on the development of successful career behaviour
skills [1]. Thus, the phenomenon of professional success is
appropriate to consider in the context of the professional
self-realisation of the individual, which occurs due to the
achievement of professional goals and the realisation of
professional and personal potential in the process of pro-
fessional activity [2].

Raising questions about personal factors of profes-
sional success, researchers associate professional develop-
ment with such personal characteristics as extraversion
and proactivity [3]. Comparative studies of psychological
measures of professional success give grounds to assert the
importance of such personal success factors as sociability,
dynamism, managerial abilities, and the ability to work in a
team and critically evaluate own capabilities, which creates
favourable conditions for the realisation of professional and
personal potential to the greatest extent [4].

Considerable attention in foreign papers was paid to
the examination of motivational predictions of the profes-
sional success of the individual because it is the value-se-
mantic aspects that substantially determine the priority
measures and areas of professional self-realisation of the
individual [5].

The differentiation of external and internal mea-
sures of professional success is reflected in the papers of
Yu.O Nazar [6], O.M. Kokun [2], in which the success of
the professional activity is considered not only as the pres-
ence of substantial socially important results but also as the
satisfaction of a specialist with the process and result of their
own work.

Thus, professional success is a complex multicom-
ponent formation, the examination of which concerns
mainly the determination of personal factors and motiva-
tional preconditions of success in professional activity, and
the allocation of its external and internal measures, which in
their totality determine the success or failure of a specialist
in the process of professional self-realisation.

The purpose of this study is to determine the rela-
tionship between the manifestations of social-communi-
cative competence of an individual and their professional
success and to clarify its gender-specific features.

LITERATURE REVIEW

Considering the concept of professional success, research-
ers, as a rule, distinguish objective and subjective success,
namely, the main indicators of objective success include salary
and career growth [7]. The main measurements of subjective
professional success are the level of satisfaction of the subjects
with their career achievements, which is associated with a
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subjective assessment of the relevant professional results,
which can be determined using special test methods [8; 9].

In particular, job satisfaction and self-efficacy, ac-
cording to researchers, are important signs of successful
employment and productive professional self-realisation
of the individual [10]. Thus, subjective career success en-
compasses a person’s satisfaction with their status growth,
financial reward, and life satisfaction in general [11].

Researchers also highlight such aspects of subjects’
interest in professional activities as cognitive, the manifes-
tation of which is the desire to receive new information and
knowledge, and the personal value of the acquired knowledge
and pleasure in the process of learning new and unknown.
Thus, interest in science is the interest of respondents in in-
vestigating new subjects from various fields of knowledge.
The pleasure component contains positive emotions in the
process of obtaining new knowledge, while the personal
value of the scientific activity is represented through the
importance of personal development in the scientific con-
text and the importance of obtaining new knowledge [12].

The interpretation of professional success in mea-
suring the career orientation of a person is relevant, which
can also be considered as a certain value-semantic pre-
dicament that determines their career orientations [13].
Western researchers in the process of carrier growth in-
vestigation distinguish such factors as the ability to show
flexibility and predictability in the process of professional
development, and the intellectual resources of the individual,
and its value system [14].

Researchers also highlight career orientation criteria
such as results, personal time, and innovation opportu-
nities. Namely, the respondents’ desire to get high results
characterises their desire to hold a leadership position, be
famous, receive recognition from other people, and earn a
lot of money. The importance of free time embodies the de-
sire to have enough time for the family, therefore, to engage
in work that allows integrating work and personal affairs
into a certain lifestyle. The focus on innovation is manifested
through the desire to create new products of activity and
gain new knowledge and skills in the process of performing
professional activities [12]. Modern research shows that the
factors of satisfaction and orientation to innovation are im-
portant prerequisites that determine the individual’s desire
for career development and scientific activity.

Thus, the analysis of the career-building process
concerns mainly the issue of career management [15-17],
when employees themselves take the initiative and imple-
ment proactive career behaviour aimed at achieving certain
career goals [18-20]. Thus, many researchers emphasise the
importance of a proactive position in the process of building
a successful career [15]. Namely, in their concept, researchers
distinguish cognitive and behavioural components, in partic-
ular, the cognitive component covers forecasting and planning
future careers, while the behavioural component consists of
actions aimed at achieving certain career goals [21].

Other researchers distinguish reflexive, communi-
cative, and behavioural career competencies [22]. Proactive
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career reflection is aimed at investigating the values and
ideas of career behaviour, therefore, it is an appropriate
cognitive self-management in the process of building a suc-
cessful career, a prerequisite for which is an understanding
of own career priorities [23]. Behavioural career compe-
tencies cover certain behaviours aimed at achieving certain
goals, which also implies the presence of appropriate com-
munication competencies.

Thus, mainly researchers distinguish two aspects of
career building, such as proactive reflection and proactive
career building, namely, an example of career reflection
can be the reflection of respondents about their capabilities
and priorities in the context of further professional devel-
opment, while the manifestation of proactive behaviour is
an initiative aimed at implementing and presenting their
professional achievements to the reference environment.

Active career building also requires the use of per-
sonal resources [24], which are an important prerequisite
for the further career growth of a person [25]. Thus, a num-
ber of researchers emphasise the importance of resource
potential in the context of career success and the ability to
productively manage resources on the way to achieving pri-
ority career goals [7; 26; 27].

Considering the question of the relationship between
resource potential and career success, people who are dis-
tinguished by a higher subjective assessment of their own
professional success have a greater resource potential, the
manifestation of which is a higher self-efficacy in the pro-
cess of career growth [9; 28; 29]. The more pronounced
the resource potential, the less there is a tendency to save
resources and the more people are determined to further
development, during which their resource capabilities will
increase accordingly [30].

Therewith, less successful respondents will be more
likely to strive to preserve the available resources, which
will reduce their activity in the process of building their
own career [24], and will feel less effective and focused on
career development [9; 28].

Consequently, a positive assessment of the achieved
level of professional self-realisation is accompanied by
high self-efficacy and motivation to create and implement
new career goals, which will contribute to further career
growth [27]. A low career-level assessment usually correlates
with a sense of lack of available resources and a corre-
sponding decrease in career ambitions [31].

On the other hand, there is an opposite scientific
position that proclaims the opinion that a low level of re-
source potential, on the contrary, will contribute to greater
activity of the individual aimed at career growth [27]. Con-
sequently, a low level of resource potential can, on the con-
trary, increase the activity of respondents in the context of
obtaining additional resources for building a professional
career [25; 30].

Therefore, resource opportunities are rather ambig-
uously related to career behaviour, namely, they can both
stimulate and, conversely, reduce the focus and activity in
career growth.
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Thus, professional success is a complex and multidi-
mensional formation that has both objective and subjective
measures and assumes the presence of an appropriate re-
source potential. The conventional manifestation of profes-
sional success is career growth, which involves appropriate
career behaviour and the presence of certain career com-
petencies, in particular, proactive career reflection, which
covers the definition of values and career priorities and
appropriate cognitive self-management of the professional
development process.

This study highlights such measures of professional
success of the individual as status growth, namely obtain-
ing a high professional status in society, recognition of pro-
fessional achievements from the reference professional en-
vironment and creative professional self-realisation aimed
at creating new original products of professional activity.

This scientific problem is characterised by the mul-
tidimensional nature of existing studies, which, simul-
taneously do not fully cover all possible vectors of its de-
velopment. In particular, gender measures of professional
success of the individual remain insufficiently defined, in
particular, gender aspects of social-communicative compe-
tence, the manifestations of which are important factors for
the success of professional self-realisation of the individual.

MATERIALS AND METHODS

The psychodiagnostic complex of research is formed by the
author’s questionnaire “Success’, designed to determine the
priority area of professional self-realisation of the individual,
and the “Social-communicative competence” method of
G.V. Protasova.

“Success” questionnaire (A.V. Alekseeva) allows de-
termining the relevance of certain measures of professional
success, namely, dominant values in professional activity,
which form priority meanings of professional self-realisa-
tion and can be assigned to three categories: social and pro-
fessional status, recognition, and creativity.

The questionnaire consists of 10 statements, the de-
gree of agreement with which, respondents should evaluate
on a 10-point scale.

1. For you, success is:
a) the popularity, citation, and value of your business
products to other people;
b) pleasure to do what you love, joy from the result;
c) status in society, position, title, financial situation.
2. For you, a successful person is someone who:
a) devotes themselves to creative activities;
b) obeys the opinion of others to move up the career ladder;
c) creates things that are appreciated and enjoyed by
other people.
3. You evaluate yourself:
a) considering the opinion of other people familiar with
your activities;
b) based on the formal characteristics of your success
(power, status, money, etc.);
c) based on your own intuitive sense of the value of your
activities.
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4. If the results of your activity are evaluated negatively,
you will:
a) try to meet the requirements of others;
b) try to understand other people’s thoughts and motivations;
c) listen to your own feelings about what you are doing.
5. Negative reviews about your performance:
a) negatively affect your self-esteem;
b) cause a desire to immediately adjust your actions, so as
not to cause certain sanctions from the public;
¢) do not deprive you of the pleasure that you feel from
the process of your activity.
6. You evaluate other people’s quality of life:
a) based on how satisfied and happy they are in life;
b) assessing their status in society;
¢) assessing the degree of their popularity.
7. To become successful in your field, you need to:
a) track popular trends in the modern world;
b) adhere to the opinion of reputable people;
¢) trust your intuition and spontaneous ideas and aspirations.
8. Success is:
a) the ability to be happy and enjoy life;
b) compliance with social norms and standards;
¢) the ability to be interesting to others.
9. A successful person is:
a) a person who has reached a certain status level;
b) a famous person;
¢) a person who has realised their talent.
10. If you could choose, what would you prefer:
a) happiness and inspiration;
b) power;
¢) recognition.

The questionnaire “Social-communicative compe-
tence” of G.V. Protasova, which consists of the following six
scales: communicative competence, tolerance to uncertainty,
autonomy, indifference to status growth, focus on success,
and tolerance to frustration, was used to diagnose the so-
cial-communicative competence of the individual.

The scale of communicative competence allows for
determining the ability to communicate productively with
other people. High scores on this scale characterise a per-
son as friendly, talkative, sincere, sympathetic, responsive,
and flexible in communication, as one who communicates
a lot with people, has many friends.

The uncertainty tolerance scale reflects the degree of
tolerance to uncertain situations. High scores on this scale
reflect the attitude to uncertainty as a challenge rather than
a threat, therefore, respondents consider it a space for im-
plementing creative tasks, the very process of solving which
already brings pleasure.

The autonomy scale diagnoses the degree of in-
dependence of subjects from the opinions and views of
others, their ability to express and defend their own po-
sition, despite possible objections from high-status and
authoritative opponents.

The scale of indifference to status growth reflects a
persons immersion in the present moment of life and lack
of motivation for status growth.
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The success orientation scale diagnoses the subjects’
focus on obtaining substantial results from their activities,
self-confidence, optimism, and the ability to effectively
overcome difficulties on the way to achieving their goal.

The scale of tolerance to frustration reflects a person’s
ability to productive emotional self-regulation, which is an
important predictor of the effective overcoming of problem
situations.

The study sample consisted of students (second
higher education) and masters of the Institute of Person-
nel Training of the State Employment Service of Ukraine
in the speciality “management” and “psychology” and cov-
ered 128 people, including 82 female representatives and
46 men in the general age range from 22 to 53 years. One
of the limitations of the research sample was that it did not
include representatives of technical specialities. The study
was conducted by testing students while studying in class-
rooms, namely the provision of answers to closed questions
of tests and questionnaires by them. Respondents were
identified by applying certain codes that allowed participants
to determine their authorship.

The data obtained as a result of the study can be ex-
trapolated to a similar sample of young people and mid-
dle-aged people receiving a second higher education.

Statistical data processing was performed using the
SPSS programme (Pearson correlation coeflicient).

RESULTS AND DISCUSSION

In the course of the research, as a result of applying the au-
thor’s questionnaire, the priority area of professional self-re-
alisation of the respondents was determined - status growth,
the desire for recognition, or creative professional activity.

The desire for status career growth is manifested
through the desire to get a high socio-professional status,
namely through the motivation to achieve a high position,
which gives a certain degree of freedom and power. There-
fore, it is extremely important in this context that respondents
are aware of the relevant personal qualities and characteris-
tics necessary for successful professional growth, the external
manifestation of which is compliance with the requirements
and standards of the status professional environment.

For a person who seeks to recognise their own pro-
fessional achievements on the part of society, the most im-
portant thing is not social status, but the receipt of weighty
confirmation of their talent from society, and it is the pro-
fessional success that becomes a goal in itself for them, ac-
companied by excessive dependence on it and high sensi-
tivity to possible criticism. Thus, the desire to be recognised
and acknowledged is characterised by an undeniable focus
on success and excessive dependence on it, and in this con-
text, success and recognition become the equivalent of a per-
sons self-esteem and the main regulator of their activities.

When creative self-realisation becomes a priority
measure of professional success, the main thing for a person
is no longer the need to comply with someone’s norms
and standards and be popular and recognised in society,
but the opportunity to experience a sense of happiness,
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pleasure from the very process of their own activities, enjoy
the results of their creativity, and be guided by their own
feelings and considerations regarding the importance of
the received creative products. Thus, the manifestation of
creative professional orientation is the possibility of imple-
menting own creative ideas, the prerequisite for which is an
increase in risk propensity, and the perception of situations
of uncertainty not as a threat, but as a challenge, which allows
creating something new and unusual.

Thus, the main manifestation of the creative pro-
fessional orientation of the individual is the search for the
new, the ability to trust own intuition, combine incongru-
ities and create new professional products, equating one’s
life with the experience of joy and pleasure from one’s own
professional creativity.

Alekseeva

According to the results of the study, there are sub-
stantial correlations between the priority areas of profes-
sional success and the components of social-communi-
cative competence. Namely, for male representatives, a
negative correlation between status orientation and indif-
ference to status growth is typical (r = -0,65; p < 0.01),
and a positive relationship between status trends and the
degree of tolerance to frustration (r = 0.53; p < 0.01) (Table 1).
The more male representatives are capable of resilience to
possible failures and negative influences from others, the
more they are focused on achieving a high professional
status. Admittedly, the ability to withstand possible defeats
and failures, while maintaining a focus on success, is an
important prerequisite for status success, which determines
the extensiveness of this pattern in male representatives.

Table 1. Correlations between measurements of professional success and components of social-communicative
competence among men

Social-communicative competence

Status

Measurements of professional success

Recognition Creative self-realisation

Communicative competence -0.01 -0.18 0.01
Tolerance to uncertainty -0.01 0.01 -0.12
Autonomy 0.27 -0.21 0.39%
Indifference to status growth -0.65™ -0.22 0.23
Success orientation 0.00 0.79* 0.06
Tolerance to frustration 0.53" 0.12 0.00

Notes:” - substantiality at the level of 0.05, ™ - substantiality at the level of 0.01

For the women surveyed, the orientation towards
obtaining a high professional status also positively cor-
relates with the level of social-communicative competence,
namely, the more women have productive communica-
tion strategies (r = 0.64; p < 0.01), the more pronounced
is their focus on achieving a certain professional position
in society (Table 2). This pattern is typical in the context of
women’s gender identity because it is the communication

skills that are an important predictor of the personal and
professional success of female representatives, whose pro-
fessional self-realisation is very strongly associated with
the presence of productive professional contacts. Thus,
the more women are determined to create productive pro-
fessional relationships and capable of effective interaction
with colleagues, the more they are aimed at achieving the
appropriate status level in their professional activities.

Table 2. Correlations between measurements of professional success and components of social-communicative
competence among women

Social-communicative competence

Measurements of professional success

Creative self-realisation

Recognition

Communicative competence 0.64™ 0.18 -0.17
Tolerance to uncertainty -0.30 -0.00 0.38"
Autonomy -0.10 -0.07 0.08
Indifference to status growth -0.17 0.32" 0.25
Success orientation 0.42 -0.13 0.19
Tolerance to frustration -0.18 0.53" 0.02

Notes: " - substantiality at the level of 0.05, ™ - substantiality at the level of 0.01

The focus on recognition for male representatives is
substantially related to their motivation to achieve success
(r=0.79; p < 0.01), namely, the more men prefer not to avoid
failure, but to achieve substantial results, the more they

strive to get the recognition of others in the process of their
own professional self-realisation. Namely, the desire to be suc-
cessful and receive recognition of their professional achieve-
ments from the reference environment is accompanied by a
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general orientation of the subjects to achieve success and the
lack of expression of possible concerns about the likelihood
of failure in the process of implementing professional tasks.

Therewith, for women, the focus on recognition of
professional results, which correlates with indifference to
status growth (r = 0.32; p < 0.05), is accompanied by a high
degree of frustration tolerance (r = 0.52; p < 0.01), namely,
the ability of female representatives to perceive possible
failures neutrally gives them freedom from the need to be
successful, which creates the most favourable opportuni-
ties for obtaining true recognition from others. Neutral
perception of possible failures and negative attitudes on the
part of society creates opportunities for realising the pro-
fessional and personal potential of female representatives
and receiving recognition from the reference environment.
Consequently, a tolerant attitude to possible failures creates
the best conditions for the maximum professional self-re-
alisation of female representatives and their approval from
the social environment.

Orientation to creative self-realisation also has certain
differences between men and women in correlation with
the manifestations of social-communicative competence. In
males, creative self-realisation substantially correlates with
the level of personal autonomy (r = 0.39; p < 0.05). The ability
to be independent of standards and stereotypes causes men
to activate creative abilities, which leads to the emergence
of original products of activity. The willingness not to meet
certain norms and violate certain rules and requirements
are important factors in the realisation of professional abil-
ities in male representatives.

Women have slightly different correlations between
their attitude to professional self-realisation and the mani-
festations of social-communicative competence. A correla-
tion between tolerance to uncertainty and women’s attitude
to creative professional self-realisation is diagnosed (r = 0.38;
p < 0.05). It is the willingness to accept uncertainty and
feel comfortable in uncertain conditions that activate the
creative abilities of the female students, which as a result
leads to the emergence of original products of activity. The
ability of women to be tolerant of uncertain situations and
feel comfortable in them is an important prerequisite for
creative activity, which will result in the emergence of new
original professional products.

Thus, different measures of professional success
have substantial correlations with the components of so-
cial-communicative competence, the specific features of
which are formed by the corresponding gender differences.

In men, there is a substantial correlation between
status measurements of professional success and tolerance
to frustration, namely, the ability to show resistance to pos-
sible failures and defeats correlates with the priority orienta-
tion of men to achieve high professional status. For women,
the orientation to status growth is interrelated with the
ability to communicate productively with others, because
it is due to the developed communication skills that female
representatives most often achieve high-status positions in
the professional environment.

The priority for men for the recognition of their profes-
sional achievements in the social environment is interrelated
with their focus on success, combined with a low tendency to
avoid failure, resulting in high professional results approved
by the social environment. For female representatives, the
focus on professional recognition is accompanied by a higher
degree of tolerance for frustration, namely, the ability to per-
ceive possible failures neutrally and feel free from the need to
be successful creates the best conditions for obtaining recogni-
tion from the reference professional environment.

The desire for creative self-realisation in the pro-
cess of professional activity is accompanied by the highest
degree of personal autonomy among male representatives,
therefore, the willingness not to comply with established
norms and violate rules and stereotypes creates a wider
range of realisation of creative potential and its implemen-
tation in new original products of activity for them. In
female representatives, the determination to the creative
self-realisation is accompanied by a more developed tol-
erance to uncertainty, namely, the ability to feel comfort-
able in uncertain conditions contributes to the activation
of women’s creative abilities, which as a result leads to the
emergence of original products of their creativity.

Thus, for men, in the context of their professional
success, tolerance to frustration and focus on success are
of particular importance, which ensures both the achieve-
ment of appropriate status positions and recognition from
the reference professional environment. Namely, the ability
to achieve and strive for success, despite possible difficul-
ties and failures, creates the most favourable conditions for
male representatives to obtain high professional results. In
turn, a high level of psychological autonomy provides them
with the opportunity to realise their creative abilities and
create original products of professional creativity.

In the context of the status growth of female repre-
sentatives, their communication skills are of particular im-
portance, namely, the ability to properly build relationships
with the professional environment is an important prereq-
uisite for career growth and finding appropriate opportuni-
ties for professional development. Thus, using professional
connections to find promising areas of career development, fe-
male representatives create conditions for building a success-
tul vertical professional career and achieving the desired goals.

Tolerance to frustration ensures the independence
of women from the opinions of others, therefore, from the
need to receive recognition from reference others, which
as a result contributes to the emergence of respect from
respectable professional society. Tolerance to uncertainty
ensures the ability of women to professional creativity be-
cause it is the ability to act productively in uncertain condi-
tions that is one of the important prerequisites for creative
activity, the result of which is the creation of original creative
products.

Therefore, it can be concluded that the psychological
prerequisites for professional success in men and women have
distinct gender differences, which is due to the specific fea-
tures of the development of male and female gender identity.
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A number of scientific studies are devoted to the
examination of the features of professional self-realisation
and professional success of men and women, which allow
determining gender differences in the level of job satisfac-
tion, in particular, women show higher satisfaction with their
professional activities when compared with men, especially in
the case of the possibility of remote organisation of the work
process [32], and the recognition of their professional achieve-
ments from society is also more important for them [33].

Therewith, these papers disregard the definition of
gender factors of subjective and objective measurements
of professional success, which requires further empirical
research.

Thus, different measures of professional self-reali-
sation, namely the focus on status growth, recognition of
others, or creative self-realisation in the process of profes-
sional activity have substantial correlations with the com-
ponents of social-communicative competence, which, in
turn, differ in certain specific features in the context of the
gender of the subjects.

CONCLUSIONS

Professional success is a complex personal formation that
has certain motivational preconditions, value-semantic
aspects, and personal factors that generally determine the
priority measures and areas of professional self-realisation.

In this context, it is important to determine the ex-
ternal and internal measures of professional success, namely,
the main objective indicators of professional success in-
clude such as wages and high socio-professional status ob-
tained as a result of career growth. Subjective professional
success is measured through the satisfaction of the subject of
professional activity with their work and the corresponding
assessment of their professional results.

The conventional measurement of professional suc-
cess is the career growth of the individual, in particular,
most researchers distinguish the following aspects of ca-
reer building: proactive reflection and proactive behaviour.
Proactive reflection is aimed at thinking about and deter-
mining possible coordinates and priorities for further pro-
fessional development, while the main goal of proactive
behaviour is to implement a specific set of actions aimed at
achieving certain goals and results. Thus, a proactive career
position covers a certain set of cognitive, communicative,
and behavioural competencies, which together provide
career opportunities.

An interesting section is the question of the resource
potential of professional success, namely, career behaviour
becomes most effective in a situation of having a high level
of professional resources, when, highly subjectively evalu-
ating their professional achievements, the individual is de-
termined to further professional development and increasing
their resource capabilities.

The low level of resources is quite ambiguously
related to career activity: it reduces the motivation of the
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individual to build a career, and, conversely, increases activ-
ity aimed at career growth and obtaining additional career
resources. That is, the level of resource potential can quite
ambivalently influence the career behaviour of respon-
dents, namely, both stimulate and, conversely, limit their
focus on career growth.

Therefore, professional success is a multicomponent
formation that has both subjective and objective measures
and assumes the presence of certain resource potential
and appropriate career competencies, which include both
reflexive abilities to determine possible values and priori-
ties of career growth, which as a result provides cognitive
self-management of the process of professional develop-
ment and proactive behaviour aimed at realising career
goals and obtaining appropriate professional results.

According to the results of the study, there are sub-
stantial correlations between the measurements of profes-
sional success and the components of social-communica-
tive competence, the specific features of which have distinct
gender differences.

Thus, in the context of women’s professional self-re-
alisation, the presence of communicative abilities, and tol-
erance to uncertainty and frustration, which are manifesta-
tions of both psychological femininity, which provides the
ability to communicate productively and accept uncertain
living conditions, and implies the development of mascu-
line properties that determine women’s resistance to nega-
tive influences, possible failures and defeats, is of particular
importance. The professional success of female representa-
tives implies the presence of an androgynous type of gender
identity.

The professional success of men is interlinked with
the level of personal autonomy, orientation to success, and
the degree of tolerance to frustrating influences, which in
their totality are vivid manifestations of psychological mas-
culinity, the actualisation of which is an important prereq-
uisite for the realisation of professional and personal po-
tential. Thus, for men, in contrast to women, the dominant
role in the process of their professional self-realisation is
played by the masculine components of their gender iden-
tity, which must be considered in the process of creating
programmes to improve and develop the professional success
of the individual.

Professional success is a complex multidimensional
personal formation, the psychological factors of which dif-
fer in a certain gender specificity, namely, different measures
of social-communicative competence have very distinct
correlations with the priority areas of professional self-real-
isation of men and women, which should be considered in
the process of creating programmes for the development
of personal prerequisites for professional success.

Promising areas of research on the raised scientific
issues are the study of the relationship between the mascu-
line/feminine components of a person’s gender identity and
the priority areas of their professional success.
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Amnna BanepiiBHa AnekceeBa

YHiBepcuTeT CyJacHUX 3HAHD
03150, Byn. Bennka BacunbkiBebka, 57/3, m. Kuis, Ykpaina

LliHHicHO-cMucnoBi npeaucno3suuii npodeciitHol ycnilwHOCTi 0CO6MCTOCTi:
reHaepHuin BUMIp

AHortauisi. CTaTTIO IPUCBAYEHO TOCTIHKEHHIO 0COOVCTICHIX YMHHUKIB ITpo¢eciiiHol yCIiNIHOCT, a caMe B3a€MO3B 3Ky
MDK KOMIIOHEHTaMJ COLIia/IbHO-KOMYHIKaTMBHOI KOMIETEHTHOCTI Ta IiIHHICHO-CMICTIOBYMM IIpiopuTeTaMu IpodeciiiHoi
caMopearisanii, AK-oT: mpodeciiiHuil CTATyc, COllia/lbHe BM3HAHHA Ta TBOpYA caMopeasisallid, 1[0 € 0COOIMBO
aKTya/JIbHUM y KOHTEKCTi CTBOPEHHA HalOiNbII CIPUATIVBUX YMOB HJIA Ipo¢eciilHOro po3BUTKY Mononi. MeTta
pO6OTI/I — BU3HAYUTH TeHAEPHi 0CcOo6MMBOCTL COLIia/IbHO-KOMYHIKaTMBHOI KOMIIETEHTHOCTI Ta 3’;1cyBaTM, SAK BOHU
BIUIMBAIOTh Ha 00’€KTUBHI i1 Cy0 €KTUBHI BuMipy mpodeciiinoi ycmimnocTi. Kno4osi MeTomy JOCTIKEHHA — KOMITIEKC
OIMTYBaHb, 30KpeMa aBTOPCbKa aHKeTa i Ha3Bow «Ycmix» Ta Metopuka I. B. [Iporacosoi «ConianbHo-KOMYHIKaT#BHA
KOMITeTeHTHicTb». OTpyMaHi pe3ynbpTaTyt JeMOHCTPYIOTb, IO [JIA IIPefCTaBHUKIB YOIOBiUOi CTAaTi CTaTyCHMIT BUMip
npoceciiiHol yCIIIHOCTI 3HAYYIIO KOPEIIOE 3 TONEPAHTHICTIO HOCIIKYBaHNX 0 (pycTpanii, Toxi AK y XiHOK Liei
BuMip mpodeciiiHol yCIiNIHOCTI B3a€EMOIIOB sI3aHMIl 3 PiBHEM PO3BUTKY KOMYHIKaTMBHOI KOMIIETEHTHOCTI. Y cTarTi
BUCHYBAHO, IO IIPAarHEHHA [0 BM3HAHHA AK BMMIp IpodeciifHOI YCHIIMIHOCTI B IpeACTaBHUKIB 4Y0/IOBiYOl cTaTi
3HAYYIIO B3a€MOIIOB A3aHe 3 OpPIEHTAIlI€I0 Ha YCIIX, a Y IPeCTaBHULIb JKIHOYOI CTaTi Iiell BUMIp YCHIMIHOCT] IIO3UTHBHO
KOPEJIIOE 3 TONICPAHTHICTIO JOCIIPKyBaHUX 0 ¢pycrpauii. [loBefieHO, 10 IparHeHHA KO TBOPYOi caMopeasisanii Ak
BuMip npodeciitHol yCIilHOCTI CHiBBITHOCUTBCA B IIPECTaBHYKIB Y0/IOBiUOi CTaTi 3 BUCOKVM CTYIIeHeM 0COOMCTiCHOT
aBTOHOMHOCTI, @ B )KiHOK — 3 BUCOKMMU ITOKa3HMKaMM TOJIEPAHTHOCTI 1O HeBM3Ha4YeHOCTi. PesynbraTu focmimxeHHa
JAIOTh 3MOTY BUSHAYNTY TeHIepHY clieliniKy ICUXOMOTiYHUX YMHHMKIB IPodeciiiHOI yCIIIHOCTI, a caMe IPe3eHTYIOTh
NPiIOPUTETHICTD Y IIbOMY KOHTEKCTI I YO/IOBiKiB MacCKY/IiHHOTO, a JyI >KiHOK aH/IPOriHHOIO TUITY T€HJEPHOI iIEHTUYHOCT],
AKi € IIeBHMMY KOOPAVIHATaMIU /IS CTBOPEHHA BiIIOBiTHMX IporpaM pO3BUTKY Ta aKTyaisanii morenniany npodeciinoi
YCHIMHOCT] 0co6McTOCTI

KnioyoBi cnosa: ycroimHicts npodeciiinoi camopeanisanii, coniabHO-KOMyHIKaTBHa KOMIIETEHTHICTb, TeHIEpHA
imeHTMYHICTD, TpodeciiiHNIT CTaTyC, BUSHAHHA, TBOPYA caMopearisanisa
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