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Abstract. The relevance of the study lies in the need to introduce corporate
culture in the field of preschool education to improve the managerial level
and pedagogical compliance of employees who influence the development
of preschool children as individual members of society. The purpose
of the study is to analyse organisational culture in the administration of
preschool institutions, based on a comparison of Asian and European
cultural paradigms. The research consisted of two stages, namely theoretical
and empirical, and involved the use of general scientific research methods,
including analysis, synthesis, comparison, systematisation, questionnaires,
surveys, and statistical data processing. In the course of the study, foreign
scientific literature was analysed in order to determine the phenomena
of preschool institution administration and its corporate culture. An
empirical study was conducted, the essence of which was an online survey
among kindergarten administrators in Germany and Kazakhstan. It is
determined that both the German and Kazakh corporate administration
cultures have weaknesses, common to which is the lack of full-fledged
freedom in decision-making and conducting activities. It was discovered
that the two countries have a common view on the development of
administrator's corporate competencies, including strategic importance,
change management, leadership, performance management, learning
orientation, responsibility, focus on results, activity, and social intelligence.
It is confirmed that German kindergarten heads are distinguished by their
productivity and focus on learning, while Kazakh ones attempt to pay
attention to responsibility and thoroughness. The practical value of the
research is to compare two views on the corporate administration culture
in preschool organisations in the context of European and Asian paradigms
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INTRODUCTION

Modern professional conditions impose new requirements
for the functioning of any organisation, in particular, edu-
cational. Those requirements promote the idea that admin-
istration and education go beyond the two-dimensional
vertical model, as a result, the teachers cease to be just “car-
riers of knowledge” or “subordinates’, they are perceived as
part of the team and the organisation. Such a horizontal

model of interaction is created in the conditions of certain
values, views inherent in a particular team, which generally
establishes “corporate” or “organisational” culture. The ex-
istence of such a culture in educational institutions is es-
sential since it contributes to the development of a positive
psychological and value environment both in the team and
in a teacher-student relationship. It is especially worth noting
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the importance of organisational culture in preschool educa-
tion, which is associated with the age of its participants and
their personality establishment in modern society. From
this standpoint, it is also important to factor in the impact
of the Internet and social networks on the corporate culture
of an educational institution, which are used to communicate
with pupils/students [1; 2].

Such a change in socio-cultural views and the accel-
erated development of corporate culture within the field of
education have necessitated research on the given subject.
Thus, E. Addai in the study compared the corporate culture
and involvement of teachers in professional activities [3].
The results of the survey conducted by the author confirmed
the existence of four types of organisational culture, namely
involvement, adaptability, continuity, and mission. More-
over, it was established that the improvement of these types
of corporate culture contributes to the growth of teachers'
interest in their work [3]. Regarding the issue of organisa-
tional culture in preschool institutions, it is appropriate to
pay attention to the conditions of its development identi-
fied by D. Bersteneva [4]. The researcher asserts the need
for an information environment, a positive reputation of the
organisation and its administration, a promising view on the
personal growth of each employee, proper working condi-
tions, both material and psychological, as well as general
customs of the educational organisation [4]. L. Naumova,
when studying the functioning of kindergartens, consid-
ered the elements of their corporate culture, including the
mission, logo, service etiquette, organisational style and
events, dress code [5]. Notably, this list of components is not
exhaustive, since each educational organisation has the right
to highlight or add its own elements of corporate culture
in accordance with its customs and priorities. The results
of the experiment by J. Park and J. Lee are of particular
interest within this study [6]. The researchers conducted a
survey of teachers, which showed the relationship between
corporate culture and burnout, as well as the desire of
teachers to change jobs. Moreover, a special influence of a
clan or “family” culture on the burnout of educators was
disclosed [6]. H. Kim and H. Hwang studied corporate
culture in a holistic system, which included organisational
culture, the development of leadership skills of the admin-
istrator, the establishment of the creative skills of teachers,
and the educational process as a whole [7]. Upon using a
survey, Korean researchers confirmed the correlation be-
tween these components of the system, the positive impact
of their improvement on the educational process of kinder-
garten and the development of each child [7].

The analysis of scientific literature allows drawing
a conclusion about the relevance of studying corporate
culture in preschool educational organisations solely in
the general context of certain geographical and cultural
boundaries. Therefore, the research purpose is an analysis
of the corporate culture in the administration of preschool
institutions based on the comparison of Asian and European
cultural paradigms. To achieve this purpose, the follow-
ing tasks were completed: analysis of the specific features
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inherent to the administration model of preschool educa-
tional organisation and the development of corporate culture
within kindergartens; identification of the corporate cul-
ture features in the administration of preschool educational
organisations in the Asian and European educational space
upon comparing the practices of kindergartens in Germany
and Kazakhstan.

MATERIALS AND METHODS

The study of corporate culture in the administration of a
preschool educational organisation was conducted in two
stages. The first stage provided for the analysis of theoreti-
cal scientific literature to identify the features of “preschool
organisation administration” and “corporate culture of a
preschool organisation” and their functioning in practice.
The second stage is designed to conduct an empirical study,
the essence of which was an online survey among adminis-
trators of German and Kazakh preschool educational in-
stitutions to compare their functionality in the field of the
corporate culture.

During the first stage, methods of analysis, synthesis,
systematisation, and comparison were used. The analysis
was used to process foreign scientific and methodological
literature to describe the administration model of a pre-
school educational institution and to determine the or-
ganisational culture of a kindergarten. The synthesis was
applied for a holistic study of corporate culture in the ad-
ministration of a preschool organisation, based on com-
bining its components, that is, the administration system
and organisational culture. The systematisation allowed
representing tasks for improving the level of corporate
culture, the system of corporate communication in kinder-
garten, methods of supporting and stimulating teachers of
preschool educational institutions, developing corporate
culture, in particular its characteristics and sources. The
comparison method collated the practices of introducing
corporate culture in the administration of German and
Kazakh preschool organisations.

During the second stage of the study, that is, em-
pirical, questionnaires, surveys, and data processing were
used. At this stage, electronic invitations to participate in
the study of corporate culture in the administration of a
preschool organisation among 200 kindergartens in Ger-
many and Kazakhstan were sent, which were accepted by
representatives of 50 preschool educational institutions
with an equal number from each country. The total number
of respondents was 150 people. After compiling the sample,
an online questionnaire was generated using the Google
Forms service in Russian and German. The questionnaire
contained 30 questions, including 22 closed-type ques-
tions and 8 open-type questions. The survey was focused
on identifying the weaknesses of corporate culture in the
administration of preschool institutions in these countries,
key corporate competencies, their level, including strategy,
change management, leadership, service management, the
level of interest in training and improving qualifications,
ability to mentoring, responsibility, diligence, focus on results,
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effective communication, and command service, energy,
initiative, and social intelligence. After being compiled, the
application form was sent to the provided email addresses
of representatives of kindergartens in Germany and Ka-
zakhstan. The survey data was received by e-mail, and the
responses of the administration of German and Kazakh
preschool educational institutions were processed. Statistics
of the study results for the purpose of cross-cultural exchange
were sent to all survey participants.

RESULTS AND DISCUSSION

The theoretical basis of corporate culture and admin-
istration of preschool organisations

The study of corporate culture in the administration of a
preschool organisation requires consideration of the spe-
cific features inherent to each of its elements, in accordance
with which the possibility of comparing practices in dif-
ferent cultural contexts will be presented in the future. To
begin with, the administration model has its own charac-
teristics in the paradigm of preschool education. The main
requirements for the administration model of a preschool
educational institution are adaptability to rapidly changing
socio-economic and pedagogical conditions, its openness,
which allows administration subjects to integrate new
structures and content into the system timely; excluding
the imitations in the administration of preschool educa-
tional institutions, encouraging creativity, eliminating strict
regulations. The staft of an educational institution should
be focused on constant transformations to ensure its de-
velopment [8]. The organisation of the pedagogical process
is considered a complex system consisting of certain inter-
related elements. Such elements are the goals, tasks, means,
forms, methods, the subject and object of administration,
the principles and functions that determine its activities.
Notably, the goals that determine the activities of admin-
istration subjects should comply with the purposes and
tasks of the pedagogical process: the development of the
children's personalities, meeting their need to discover the
world and themselves, therefore, all members of the team

Develop professionalism, focus on the
personality of students, their range of
interests, attractions, skills

Introduce children to the values and
provisions of corporate culture, adapt them
to incidents in kindergarten, its customs, to

the relationship features; prevent possible
unfavorable moments in the group of students
caused by interpersonal misunderstanding

in a preschool educational institution should recognise the
uniqueness of the child's personality. The personality de-
velopment of a preschool child is most successfully fulfiled
when the administrative actions at a preschool educational
institution are combined with the desire of teachers to pro-
vide the child with pedagogical support in its development
and establishment, improve teaching methods, and imple-
ment their own administration concept for educational
institution. The implementation of such a concept largely
depends on the set of administration principles [9]. The
administration principles are the main provisions that guide
the administration subject in its activities, implementing it
in certain socio-economic conditions: goal setting, com-
plexity, democratisation, psychologisation of educational
models. In this context, it is worth considering the corpo-
rate culture in a preschool organisation since the subject of
administration is both its creator and carrier. The corporate
culture features of the preschool institutions allow identi-
fying the distinctive essence of the provided educational
organisation, its current differences from others; discover-
ing the limitations of administrative actions within the pro-
vided organisational culture; anticipating the response of
the pedagogical team to certain innovations and the level
of counteraction to changes; determining the actual cause
of almost all conflicts; acquiring aspects of the applicability
of the experiment of other organisations to the provided
team [10].

The corporate culture in a preschool educational
institution can be developed in two areas: external and
internal. External administration is the use of a complex
of measures to withstand the growing competition of kin-
dergartens, that is, company actualisation. Internal area -
introduction of corporate pedagogical values, standards of
pedagogical relationships, an impactful educational culture
that provides a suitable moral and mental environment, a
creative atmosphere among the employees of a preschool
educational organisation that promotes professional pride,
provides positive conditions in the kindergarten and the
team [11]. To achieve a high level of corporate culture, several
tasks need to be set and completed, such as (Fig. 1):

Find the latest approaches to the joint
activities of professional society members
to improve the competitiveness of the
kindergarten, strengthen the spirit of
integrity, union, harmonise individual
interests and the interests of the team

Strengthen the spirit of the kindergarten team
(creating and holding children's and family
holidays; cultivating attributes and symbols;
encourage communication between students
of different age groups, increasing interaction
between teachers and students)

Figure 1. Tasks for improving the level of the corporate culture
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The areas indicated in Figure 1 are implemented
through the following events: training of democratic be-
haviour, social entertainment, conflict management training.
These events also include the database of mottos, scenarios
of corporate holidays of preschool educational institutions,

4 )

*Creation of a pedagogical club in
kindergarten

« Intra-corporate publications

* Organisation of professional
competitions as a means of
developing a competitive
environment

*Designing a kindergarten website
to highlight its events, traditions,
achievements

—

Designing a corporate

communications system
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paraphernalia, symbols, and logos. Therewith, a system of
corporate communications is necessary for the full devel-
opment and maintenance of corporate culture, as well as
for holding such events (Fig. 2).

Indicators of the corporate
culture development, in

particular, communication,
in the kindergarten

* Corporate code of conduct

* The educator's readiness for
innovative activities, creative
initiative to achieve success

* Administrative support system,
flexibility of incentive forms

* Corporate culture development
Strategy

Figure 2. Kindergarten corporate communication system

According to Figure 2, one of the key indicators of

the development level of organisational culture is the system
of administration support and the presence of stimulation

forms, which, in particular, are related to both administration
and education subjects. The methods of stimulating the
teachers' needs should include (Fig. 3):

Public recognition of the

Monetary reward; tangible reward
(various payments, benefits, gifts,
vouchers, free vacations)

achievements of a separate
employee, a group of teachers, the
PEI administration, the employees'

Reflection, personal help,
stimulation, personal projects

SuUCCeESS

Image programme, code of
professional ethics

Methods to assist and stimulate
the needs of teachers in the
development of a general
collective style of an educational
institution

Figure 3. Methods of supporting and stimulating the needs of teachers

E. Gubaydullina stated that gifted teachers are the
most functional and creative ones, which is the consequence
of following and shaping the customs, considerable stan-
dards of the educational and pedagogical environment [12].
Methods of promoting and stimulating the needs of edu-
cators are especially necessary if one wishes to express a
personal style in professional activity and establish a corpo-
rate collective style for a preschool educational institution,

which is especially urgent in the conditions of a monetary
crisis, finding innovative trends in kindergarten activities,
and in the achievement of competitiveness. The basis of style
covers all the purposes of the preschool educational organ-
isation, the ideas of its activities, distinctive features from
other preschool institutions. Such a view on the corporate
style as a part of corporate culture allows determining the
main sources of its development, which include (Fig. 4):
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Corporate culture of a
preschool educational
institution

Society

Impact on the preschool

Ideas of values Code of conduct

educational institution

Figure 4. Scheme of corporate culture development of preschool educational institutions

The methodology shown above indicates that the
main external causes include: the market (certain economic
events) and society (certain political events, national tradi-
tions, customs, civilisation, business environment in the
field of education, differences of PEI subjects by class and
ethnic composition). Internal causes include judgments
about the values on which the criteria of workers' behaviour
and the activity of the organisation are based (task, strategic
development, purposes, administration civilisation, organ-
isational and individual goals). The corporate civilisation

of any institution in the education system is considered a
well-thought-out strategy for a long period, which allows
targeting all employees to complete collective tasks, directing
their initiative, and performing productive cooperation at
various levels. It ensures the alliance and integrity of the team
based on general utility, which helps to maintain what is
valuable in the company, in this case, a preschool educational
organisation [13]. Therewith, the features of the corporate
civilisation development can be determined using the main
elements (Fig. 5):

Corporate
culture

Impact of
behaviour

Understanding
the culture S Continuous
Conventionality
among all development

employees )

Regulating the
behaviour of
company
members

Dependency on
the applied
metho

Ability to
change

Cognisability

Figure 5. Elements of corporate culture development

From the above, it is possible to draw a conclusion: if
the head of a preschool educational institution does not pay
direct interest and attention to developing corporate culture,
the organisation will not perform well, since only a company
with a competent corporate atmosphere will be capable of
withstanding today's economic circumstances [14]. In this
case, the use of three organisational and pedagogical criteria,
namely integrity, cultural conformity, and humanism, is
necessary to achieve the highest results in the development of
the corporate culture of preschool educational institutions.

The conducted abstract analysis of the administration of
a preschool educational institution showed that today the
kindergarten is being transferred to the scientific founda-
tions of design, and the development of corporate culture
is given less attention than to the issues of structuring and
planning. Nevertheless, in the environment of pedagogical
education, civilisation is gaining more credence, since a
personality-oriented educational environment is impossible
without the growth of the culture of the institution, which
connects the system of creative methods and universal values
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of pedagogical activity for the development and education
of preschoolers.

Specific features of corporate culture development
in preschool organisation administration: Asian and
European context

Based on the analysis of scientific literature on the development
and functioning of corporate culture in the administration

Staff Activity
management independence

45
40
35
30
25
20
15
1

wn O

Reporting for
execution

m Kazakh preschool educational organisations
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of preschool educational organisations, a theoretical research
base was obtained, which contributed to the conduct of em-
pirical research. Thus, the first stage of the experiment was
an online survey of administrators of Kazakh and German
kindergartens aimed at determining the quality and com-
ponents of the corporate administration culture. The results
of the study are presented in Figure 6.

Transparency of Responsibilities
activity

® German preschool educational organisations

Figure 6. Results of a survey among administrators of preschool educational institutions

According to the survey results, it is worth noting that
the administration of Kazakh kindergartens considers in-
dependence in the implementation of activities the weakest
principle, it was noted by 39% of respondents as a poorly
implemented principle of staff administration in the educa-
tion system of Kazakhstan, that is, there is a control that
interferes with independent decision-making. According
to German administrators, the principle of collegiality in
administration is the weakest (42%), and the leading princi-
ple is reporting on the results of activities (1%) in compari-
son with the Kazakh system of preschool education, where
there are a huge number of reporting documents. Then the
administrators were asked to list the key competencies of
individuals responsible for the corporate culture control
and functioning, which are presented hereafter. First, the
respondents noted the importance of the strategic activity
of the company's and, in particular, from the administrator's
part, who should perceive the events from a three-dimen-
sional perspective, anticipate subsequent events based on
the analysis of previous ones, develop a strategy in accordance
with the activities of a preschool institution, and correlate
organisation goals and external circumstances. Similar prin-
ciples can be traced in foreign research, for example, the one
by N. Chen [15] and P. Hallinger [16]. Second, the heads of
Kazakh and German kindergartens noted the importance
of the administrator's ability in the conditions of corporate
culture to manage changes with the lowest probability of
negative consequences from external factors, which were

considered in research by A. Kusainov [14]. The third com-
petence of the administrator of a preschool educational
institution is leadership, which is especially important in
the context of the development of corporate culture since
a team leader should be able to implement and maintain
corporate values, be responsible for educational activities,
and preserve a balance in an environment of increased com-
petition. For example, S. Ayuso approved the leadership
qualities of the administrator as the primary basis for the
successful functioning of the entire organisation [17]. An-
other component of the corporate culture competence is
performance management, which implies the ability to per-
fectly organise the work of divisions, to assign roles based
on the capabilities, knowledge, and skills of subordinates,
to set tasks for subordinates, to raise employees' awareness
of goals, deadlines, and methods of work. According to
R. Nagovitsyn, a proficient leader must possess different
administration styles, which, as a result, contributes to under-
standing employees and establishing appropriate attitudes
towards them [18].

In addition, the administrators of kindergartens
emphasised the need for leaders to inspire, train their em-
ployees, focus on regular improvement of their activities,
which is essential in the conditions of a changing culture
and the demand to comply with modern standards of edu-
cation. In this context, it is important for the administrator
to be open to dialogue with employees and applicants of pre-
school education. Then, such competencies as responsibility,
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diligence, focus on the result, activity, initiative, and social
intelligence were noted. Responsibility and diligence imply
mastery of the highest performing science; truthfulness
and decency, the ability to recognise and correct personal
mistakes, the desire to do not only the direct responsibilities
but also, if necessary, to participate in solving the funda-
mental tasks of the other divisions. Focus on the result is
the probability of setting fundamental, complex purposes
and objectives; the willingness to take responsibility for the
work outcomes and properties (both successful and not),
the ability to measure one's own success by the result, and

not by the amount of effort. Activity and initiative include
the possession of internal energy and drive, dynamism, and
the desire to constantly raise the standards. Social intelli-
gence assumes social resilience and foresight, the ability to
perceive reality and predict the behaviour of subordinates.
Thus, after conducting a survey among heads of Kazakh
and German preschool educational organisations about the
key corporate competencies of a preschool institution admin-
istrators and the main competencies in the conditions of
corporate culture, the listed competencies were compared
and presented hereafter (Table 1).

Table 1. Comparative analysis of the corporate competency development among administrators
of Kazakh and German kindergartens

Corporate competencies

Kazakh
PEI administrators

German PEI
administrators

1 Strategic importance 41% 50%
2 Change management 63% 73%
3 Administration 51% 60%
4 Performance management 60% 75%
5 Focus on lea.rfling and development, 549 87%
ability to mentor
6 Responsibility, diligence 64% 75%
7 Focus on results and high quality 63% 96%
8 Activity, initiative 50% 63%
9 Social intelligence 17% 30%

Table 1 shows that 41% of Kazakh administrators
of preschool educational organisations have a high com-
petence level and only 17% of respondents have a high
competence level in the social sphere; 96% of German PEI
administrators have a high competence level, are focused
on results and high quality, and 30% of all German respon-
dents have a high competence level in the field of social in-
telligence. The lowest percentage among Kazakh and German
administrators were obtained by social intelligence compe-
tence, i.e., most of the respondents have underdeveloped
skills that determine the success of social interaction, in-
cluding understanding the behaviour of other people, one's
own behaviour, the ability to act in accordance with the sit-
uation. Thus, the survey results clarify that the readiness of
German PEI administrators to implement corporate gover-
nance is higher than that of Kazakh ones, the difference is
10-15%. The mission of a preschool educational institution
should take into account the range of interests of children,
their families, PEI teachers and professionals, the public,
suppliers, and partners since this mission reflects the reason
for the existence of a kindergarten and consists: in relations
with pupils - the implementation of a personality-oriented
approach to any preschooler, in the development of cer-
tain criteria that are necessary for the child's personality
development, the awareness growth, with the obligatory
consideration of their individual abilities and potentials;
in relationships with family and parents; in relations with
society — increasing the competitiveness of the kindergarten

by improving the properties of the educational process,
expanding the scope of additional services.

Thus, it is impossible to improve the performance of
a preschool institution without positive corporate culture,
which requires to be developed in a special way along with
the proper work of the administrator. Research in the field
of preschool administration allows concluding that the in-
teraction between teachers and administrators ensures the
congruence of individual and corporate goals.

CONCLUSIONS

Thus, this study examined the corporate culture in the
administration of a preschool educational organisation in
two stages. To perform the empirical part of the study, the
foreign scientific literature was analysed to determine the
specific features inherent to the administration of preschool
institutions and the existence of corporate culture within the
framework of this organisation. The obtained theoretical
base contributed to an online survey among administration
representatives of German and Kazakh kindergartens to
compare the functioning of organisational culture. The ex-
periment revealed that the weak aspects of the corporate
administration culture in Kazakh preschool educational
institutions are the actual lack of independence in taking
desired measures and high reporting requirements. As for
the German kindergartens, the weaknesses of their corpo-
rate culture are the low level of staft administration and the
lack of complete independence in functioning. In addition,
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a survey was conducted to identify key corporate compe-
tencies of administrators of preschool educational institu-
tions, including strategic importance, change management,
leadership, performance management, learning orienta-
tion, responsibility, focus on results, activity, and social
intelligence. Therefore, the distinctive features of Kazakh

Burnell et al.

kindergarten heads are change management, responsibility,
and diligence, while German ones are mainly focused on
results and learning oriented. Further research will focus on
the comparison of corporate culture in the administration
of American and European kindergartens.
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MpaliBHMUKIB, 10 3[i/iCHIOIOTh BIIZIMB Ha CTaHOBJIEHH:A MOIIKiIIbHUKIB AK OKPEMMX 4YIE€HIB CycHminbcTBa. MeToro
poboTy € aHaji3 opraHizalilfHOl KyJIbTypM B VIIPaBJIiHHI HOLIKIIBHOIO 3aKjIaly, BUXOAAYM 3 NOPIBHAHHA IPAaKTUK
asilicbkoi Ta €BpOIeNICbKOI KyIbTypHMX IapagurM. HaykoBa po6ora ckaganach 3 [BOX eTalliB, a caMe TeOpeTHYHOro
Ta eMIIPUYHOTO, i epefbadasa 3aCTOCYBaHHA 3araJbHOHAYKOBUX METOJIB HOCIIKeHHS, cepell AKUX aHaJIi3, CUHTe3,
HOPiBHAHHA, CUCTEeMaTU3allisl, aHKeTyBaHH:, OIIMTYBaHH:, a TAKOK CTATUCTUYHA 00po6Ka ganux. I1if gac gocmimpkenna
IIpOaHa/lIi30BaHO 3apyODKHY HayKOBY JIiTepaTypy 3 MeTOI0 BU3HaueHHA (PeHOMEHIB yIIpaB/IiHHA JOMKITBHOTO 3aK/Iafy
Ta JI0ro KOpIOpaTMBHOI KynbTypu. IIpoBefieHO eMmipyyHe NOCHiIPKEeHH:A, CyTb AKOrO IOJATajga B ONMUTYBaHHI B
OHJIAJIH-PEXUMi KepiBHMKIB InTA4MX cajikip Himeuunnu ta Kasaxcrany. Busnaueno, 1o i B HiMenbKiii, i B Ka3aXchKil
KOPIIOPATVBHIll Ky/JIbTYpi YIpaBIiHHA € C/abKi CTOpPOHM, CIIIBHOIO JyIA AKUX € BifICYTHICTb IIOBHOLIHHOI cBOGOAY B
IpUIHATTI pillleHb i BefieHH] AisIbHOCTI. 3'AcOBaHO, [0 ABOM KpaiHaM BIACTUBUII CIIbHMII IOIIAL Ha GOPMYBaHHA
KOPIIOPATMBHUX KOMIIETEHIIiJI KEePiBHMKIB, cepel AKMX CTpaTeriyHa Ba>K/IMBICThb, YIPaBIiHHA 3MiHaMM, JiIepCTBO,
YIPaB/IiHHA BMKOHAHHAM, OPi€HTAllifd Ha HaBYaHHs, BifIIOBiJa/bHICTb, 30CEPEIKEHICTh HA pe3y/IbTaTi, Jis/IbHICTD i
conianbHuii inTenext. IlinTBepH KeHO, 10 HiMelbKi KepiBHMKM AUTAYMX CaJ[iB BUPISHAOTLCA Pe3y/NbTaTUMBHICTIO
/1 Opi€HTAlli€l0 HAa HaBYaHHs, BOJHOYAC KAa3aXChKi KEPIBHMKM HaMararTbCA IPUAUIATH yBary BifIIOBijaIbHOCTI Ta
perenpHOCTi. [IpakTyyHa 3HAYMMICTD POOOTY IOJIATA€ B HAJJaHH] IOPiBHAHHA IBOX IIOI/IAMIB Ha KOPIOPATUBHY KY/IBTYPY
YIPaB/IiHHA B JOIIKiJIbHIN OpraHisalii B KOHTEKCTi €BPOIENICHKO] i a3ifiChKOI Mapagurm

Kniouosi cnoBa: molKiZbHMIT HABYaIbHMIT 3aK/Ia]], OpraHisalliliHa KyJIbTypa, MiATOTOBKA IearoriB, MEHEXKMEHT B OCBITi,
AHKETYBaHHS

Scientific Bulletin of Mukachevo State University. Series “Pedagogy and Psychology”, Vol. 7, No. 3



